4.9 SICK LEAVE (WITH PAY) / MEDICAL LEAVE
(WITHOUT PAY) POLICY

Policy:

Employees accrue sick leave as per the Collective Agreement. Employees who
are unable to work because of iliness are paid for the number sick leave hours
that they have accrued. If an employee is unable to work after their sick leave
accrual has been exhausted, they may be granted a leave of absence for a lim-
ited period as authorized by the designated Manager. Thereafter they must apply
for a leave of absence and submit it to the designated Manager for approval.

Employees who are off work due to illness will be referred to the Early Interven-
tion (EIP) provider. Employees must adhere to sick leave procedure. Participa-
tion with the EIP is a joint effort between the BCGEU and the employer and par-
ticipation is mandatory. Failure to participate with the EIP will result in the em-
ployee not being able to access their sick bank.

Further Leaves of Absence:

If the employee is not able to return to work after sick/medical leave accrual is
exhausted, a further leave of absence without pay may be granted upon written
request, provided that the request is reasonable. The Employer will require the
employee to prove sickness or incapacity and provide a medical opinion as to the
expected date of return to work. The Employer's decision for further leave of ab-
sence without pay shall be in writing.

If the Employer does not receive the written report by the end of the leave of ab-
sence without pay explaining the employee's condition, the employee's services
shall be terminated.
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